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To access this pack or complete your application in an alternative format please 
contact the Sport for Development Coalition at 

coalition@sportfordevelopmentcoalition.org 

  

mailto:coalition@sportfordevelopmentcoalition.org
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1. Overview  
 
The Sport for Development Coalition is a network of organisations working collectively to 
maximise the positive contribution sport and physical activity can make to changing lives and 
improving communities. 
 
Following a series of consultation events with Coalition members and in collaboration with 
UK Coaching, it was identified that there is a need to ensure we better support the people 
within the sport for development sector, and to this end a new People Working Group is 
being added to the Coalition’s Collective Action Governance framework.  The People 
Working Group will focus on ensuring that those closest to the beneficiaries and those who 
support them are planned, managed, and developed to lead and deliver across the sector. 
 
The Coalition is recruiting up to eight to ten members (including one Co-Chair role) for this 
new People Working Group, which will drive collective action across the Coalition network to 
ensure we better support the people within the sport for development sector.   
 
The People Working Group should be made up of members that are representative of the 

Coalition network. We are looking for a diversity of organisations, lived experiences and 

roles within the workforce to lead the Coalition’s collective action on workforce.  

The Coalition is recruiting for members with a diverse set of attributes, skills and lived 
experience who can: 

• Commit to the vision and mission of the Sport for Development Coalition. 

• Provide purposeful and constructive insight on the recruitment, learning and 
development, retention, and care for people in the sport for development workforce.  

• Demonstrate commitment to collective impact, collaboration and partnership working 
and championing equality, diversity and inclusion in the community, workplace and / 
or through leadership and governance roles. 

 
The Sport for Development Coalition recognises the value of diverse governance and 
leadership. It is of critical importance to us that different lived experience informs the 
Coalition’s collective action, and we believe it is fundamental for the Working Groups to 
reflect the rich diversity of the communities and people who make up the sport for 
development movement. The Coalition welcomes and encourages applications from people 
of all backgrounds. We are working to achieve a fully gender-balanced and representative 
Board. We particularly encourage applications from people from diverse ethnic and cultural 
backgrounds, disabled people, people from the LGBTQ+ community, as these groups are 
currently under-represented across the Coalition’s governance structures. 
 
To apply please send a covering letter, which can be in the form of an email, outlining how 
you meet the person specification to: coalition@sportfordevelopmentcoalition.org  
 
As part of the shortlisting process, personal and identifying data will be removed ahead of 
the shortlisting process. We would also welcome applicants completing a voluntary diversity 
monitoring process at the following link. This process is not part of the assessment process 
but is to help the Coalition monitor the equity of our recruitment processes.  
 
Applications close on: Friday 7th October 2022 
 

 

https://sportfordevelopmentcoalition.org/plan
mailto:coalition@sportfordevelopmentcoalition.org
https://www.surveymonkey.co.uk/r/MonitoringForm_SFDC
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2. Introducing the Sport for Development Coalition 
 
The Sport for Development Coalition is a group of more than 250 organisations working 
collectively to measure impact at scale, create an enabling policy environment, and unlock 
new investment in sport for development. The Coalition was born out of a shared 
belief in sport’s potential to play a greater role in addressing social issues across the UK.  
 
The vision of the Sport for Development Coalition is that every person in the UK recognises 
and values the power of sport to change lives and has the freedom to access it without 
barriers. 
 

   

 
Funded by Sport England, Comic Relief and Laureus Sport for Good, the collective action of 
the Coalition is guided by the strategy and business plan set-out and overseen by the 
Coalition Board. The Coalition delivers through the joined-up work of supporter organisations 
supported by a small management team.  
 
Over the next four years the Coalition is aiming to strengthen collective capacity, build the 
evidence base and make the case for sport for development. This will be achieved through a 
focus on three core pillars of work: Impact, Advocacy, and Investment, alongside 
governance reform aimed at enhancing the Coalition’s effectiveness and efficiency in adding 
value to the sport for development movement. 

  

https://sportfordevelopmentcoalition.org/plan
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3. Sport for Development Coalition Working Groups  
 

The Sport for Development Coalition delivers through collective action and joined up work 
between the organisations and groups that make up the Coalition network. This delivery 
model includes a multi-layered governance structure that encompasses a range of multi-
agency working groups and project teams overseen by the Coalition Board.  
 
The collective action of the Coalition is supported by a small management team who are 
responsible for facilitating the delivery of the wider network plans and strategic objectives. 
The Board supports and oversees the work of the Coalition management team.    
 
An evolved governance framework (below) has been developed and implemented that has 
enabled far wider input into the Coalition’s collective action, with 33% of supporter 
organisations directly involved in components of the Coalition’s flat governance structure.   

  

  

 
The Sport for Development Coalition recognises the value of diverse governance and 
leadership. It is an aim of the Coalition to ensure the Working and Advisory Groups reflect 
the rich diversity of the communities and people who make up the sport for development 
movement.  

 

4. People Working Group  
 
A key objective of the Sport for Development Coalition is to make the collective case for 
sport for development, at scale, so that more institutions and policies recognise and support 
the contribution sport and physical activity-based approaches can make to achieving positive 
social outcomes. Following a series of consultation events with Coalition members there is a 
need to ensure we better support the people within the sport for development sector and to 

https://sportfordevelopmentcoalition.org/our-team
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this end a new People focused working group has been added to the Coalition’s Collective 
Action Governance framework. 

 
This new People Working Group will work across the Coalition’s collective action groups to 
ensure that those closest to the beneficiaries and those who support them are planned, 
managed, and developed to lead and deliver across the sector. Please read People Working 
Group’s Terms of Reference (TOR) for further information on the purpose and role of the 
group.  
 
Through the exploratory sessions and Town Hall event we have established on Co-Chair to 
support with the recruitment of the Working Group as well as other duties once the group is 
established but limited to the first year of the group running. The Coalition relies on 
organisations within the network to drive and lead areas of its collective action. 

 

Time Commitment 
 
Working Groups meet four times per year. The usual duration of meetings is an hour and a 
half. The facilitation of meetings consider accessibility needs and can be adapted as 
necessary to ensure all individuals are able to contribute. 

 
Board members are requested to commit an additional three to five hours per month for 
preparation, subcommittee meetings and strategic engagement, or to represent the Coalition 
as required.  
 

Sport for Development Coalition Working Group members are appointed for an initial one-

year term. There is flexibility with continued engagement beyond a one-year term depending 

on the determined skills and experience for the ongoing collective action of the Working 

Group.  

 

Remuneration  
 

These roles are not remunerated; engagement in the Sport for Development Coalition 

Working Groups is made in a voluntary capacity. Where in-person meetings take place, 

reasonable travel expenses incurred in fulfilling the role will be reimbursed as per the Sport 

for Development Coalition expenses policy. 

 

Location 
 

Meetings and participation in the Working Group will be predominately done remotely with 

the option upon consultation with the group members to have one in-person meeting during 

the year term. We would be pleased to discuss any accessibility needs with organisations.  

 

5. Person Specification 
 
The Sport for Development Coalition is seeking to recruit Working Group members with the 
following attributes. 

 
Essential  

• Commitment to the vision and mission of the Sport for Development Coalition. 
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• Ability to offer purposeful and constructive insight on the recruitment, learning and 
development, retention, and care for people in the sport for development workforce. 

• Commitment to tackling inequalities and diversification across the workforce agenda. 

• Demonstrated commitment to collective impact, collaboration and partnership working 
in the community, workplace and / or through leadership and governance roles. 

• Capability to meet the time commitment of the People Working Group.  

 

Desirable  

The Sport for Development Coalition values experiences listed below as potentially useful: 

• Delivering outcomes in the following policy areas (at national scale or in hyper local / 
community settings): 

o Public health and social care 
o Quality education  
o Social cohesion 
o Equality, diversity, and inclusion  
o Employability and skills development  
o Reducing offending, rehabilitation, and recidivism 

 
 

6. Equality and Diversity  
 
The Sport for Development Coalition is committed to equal opportunities for individuals 
regardless of age, disability, sex, gender identity and gender expression, sexual orientation, 
pregnancy and maternity, race, religion or belief, marriage, and civil partnerships.  
 
The Coalition welcomes and encourages applications from people of all backgrounds.  
 
The Coalition is working to achieve a fully gender-balanced and representative Board. We 
particularly encourage applications from people from diverse ethnic and cultural 
backgrounds, disabled people, and people from the LGBTQ+ community, as these groups 
are currently under-represented across the Coalition’s governance structures. 
 
 

7. GDPR 
 
Protecting your personal data is of the upmost importance to the Sport for Development 
Coalition. The Coalition will be the processor and controller of any data you provide through 
this application process, in compliance with the Data Protection Act 2018. Our privacy policy 
explains how we collect, use and process data and personal information in compliance with 
data protection principles and data protection legislation.  If you have any questions about 
the use and storage of your data collected through this application process, please 
contact: coalition@sportfordevelopmentcoalition.org 
 

8. How to apply 
 
To apply please send a covering letter, which can be in the form of an email, outlining how 
you meet the person specification to: coalition@sportfordevelopmentcoalition.org. 
  
As part of the shortlisting process, personal and identifying data will be removed ahead of 
the shortlisting process.  

https://sportfordevelopmentcoalition.org/privacy-policy
mailto:coalition@sportfordevelopmentcoalition.org
mailto:coalition@sportfordevelopmentcoalition.org
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We would also welcome applicants completing a voluntary diversity monitoring process at 
the following link. This process is not part of the assessment process but is to help the 
Coalition monitor the equity of our recruitment processes. 
 
If you would like to access this pack or complete your application in an alternative format, 
please contact the Coalition on coalition@sportfordevelopmentcoalition.org. 
 
Applications close on Friday 7th October 2022 
 

9. Timelines (anticipated) 
 

Date Milestone 

7th October Applications close 

Week of 10th October Members chosen 

Week of 17th October  Appointments confirmed   

Week of 24th October   First meeting date arranged  

Week of 31st October First People Working Group to take place 

 

 
10. Enquiries and further information 

 
For a confidential, informal discussion about this opportunity, or for further information 
please contact coalition@sportfordevelopmentcoaliton.org. 
 
 
 
 

https://www.surveymonkey.co.uk/r/MonitoringForm_SFDC
mailto:coalition@sportfordevelopmentcoalition.org
mailto:coalition@sportfordevelopmentcoaliton.org

